9 PRINCIPLES FOR
WOMEN AND TRANSPORT
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Provide information on public transport womens secu nty
schedules to avoid long waiting time
Roll-out « on demand bus stop » at night and
early morning to reduce walking distances
’ Ensure a greater and gender-mixed staff pre
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Develop a gender-responsive work culture and | . ‘
combat gender clichés in the transport sector I4
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Reduce entrance barriers to employment for women at all | Adopt parity representation policies in . ' WL = L B
drivers, planners, managers, entrepreneurs, decision-maker participatory and decision-making bodie @%\)

Recruit female drivers and mechanics and ensure their reten )
through good working conditions and appropriate facilities C reate awareness
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behavioral change Y/l

T ‘ Train government officials to integrate Empowered
gender issues within mobility planning

e campaigns and social media to encourage a “culture of zero -
erance” against harassment and misbehavior towards women Q U

onduct educational programs at schools on
gender roles and safe mobility

Include gender and mobility in university
curricula in transport planning and engineering

Safe and sound

Understood

Use gender-balanced public signage and
employ gender-sensitive language Respected

Free to move

Take the lead and ownership of gender-
responsive actions in your surrounding!
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